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Mission Statement

“The Development Bank of Ethiopia is
a specialized public financial institution
established to provide development
finance along with technical supporf to
viable priority areaprojectsbymobilizing
fund from domestic and foreign sources
while ensuring its sustainability.

The Bank earnestly believes that these
highly valved objectives can best be
served through confinuous capacity
building, customer focus and concern to
the wider environment”.

Vision

“100% Success for all Financed
Projects by 2020”

Values

- Commitment to mission

- Customer focus

- Integrity

- High value to employees

- Learning organization

- Team work

- Concern to the environment



CPOTG 19°T 7T, 100 Q L4
CATEAL AT O €74 havdC OCL (HALY LH ONLC 7°A AL “IhHe 1A
Tt COAM L70E NG AePP? LANAN LT CRCIA::
CATEAL AT AT e havdC (CE PC 16 €7 2007 2.9°. Antand@: LPNTG
9T eI TG av W L -
1. 1676 29104962 NLC MLI° C-NXC avnd.f LI, W79.4H9° CoLPCAN
PEET TN CULOLD: T ¢ WM UG CPATS 19t /
collateral valuation/ ¢ Na@NG7T (CPNT Gav-k:
h79.067
2 . MCP0E 2av-E (070 COLLLAM: £9° Nd- A7 LAMNP PG NALT7974
TEENT PTG / collateral e8Mé 4G NYark nNOLeCNM-
L7°CH IC Attt A79.PCN NTHNSEPTE apMeP AT90NTT
3. 1Y% 0é- (VHCHC OL0d9° N%evt 2 “LH, N7Ln%L et /fol
low up/ /4 MUAT NCLCEE GLFD R75.LD1T ¢
ML 7 AOVTAAG:A::

Chao1 LINCTAO7t hG CO® ¢ngm  giinTorrt n.o. WG Pée
LANT a7 ANOL7 “104T  iineTorrE h . ™ . havdC AOAS AZFEDr
2.2 TUNLT NG CO7L TIC “1eHL 6 47 2007 9. 9°. OATERE AL
d.an- arh PG@- oo /O NePTEE 2.2 TLAL

NC 7L Tir daar: NHY MNT UNT 00f (LY 14 (AT AZTTFD- a9° ¢+ 10
Q70 TEUSTT At hAgh QUL 0078 ChhAl 27 2C%E 3 OLLHE TTIC SR e
AHA DTS A AAVNT AFAER D80, 1L T NG AQTPAN 0L AL
NILMTE IAAD: ChgTT KINTAOPEG (148 SUNT V7T ANOLT 11045 07 AZFTFAr
AT 170> Q7L TH (OPLAVFD: L0 A“T1GA NAPA::

Dlvl[afm‘ud Bank aé Elﬂlafu‘ﬁ 3



MO DO CCEASTI° (N109° U (7L T AL (100016 CHY TG TCENT Féh )46
NIV RELTFMT hPCNPA=:

eANOL7 NG TBETT S8ANTC At 4ot OPA NNNATFD AHYD Fad TCENT
Ny L NIHT MTERTIS 0L TIE NePEAVED: L0 W7L NG “T750-9°
AR LRI° ALY TCENT AZET BI°C (TG AN TPEAA “INCIT A7SANT TAAD- 8V
TINC ADLEHEI? TMGNE ATLTLLTA TG 1LPA::

CNOTLPE IONTA TBE7T $84LN0HC MLHE ePoH LM MONATFD “ o0 RLD-7 TM-AL
LPL4N NULAN NG TCEENTT oA A7S (@ (HY JaP TCENT AL NaPA-14-57
dt BATIGA” NAPh::

CONTEPE AALETG €76 haPGCH (WG ABTTFD (AL7S1S T (9 500 NC

COTLE 77 TH LA TOPA::

CO7L OCT&HDT Chndl ALLLT

(4' CATECRL AT A7



07 €35 41 200 A-NNWD-7
nn'jL

PASCHS AT a7h £2007 OFr
oot 35 41 a0 QEFavyip
neLene 13-14/2007
9.9 AL NUATT PbA NTNLLDS
N7 ATNEAT T1Ea0 T WG Uteg®
e gL
a0 AL QT €35 4N Govit ¢/

a-Na@-7

AN A0 HDY
NEAAI® STCT PCO 19 170AZ PML
hPMER,PFIC FAPF A

CATTT O7h TEHSTT At hafn Odd
gLt OPT OLLFr
T1IC A7 ANIC ADGUL AT A0S
amr  NETE  ANTPAr AMSHC

aPMi? 10APA: Q70 OAIC 00T

a-Na@-7

NP4 WA MG M- 9°7Hb N9 M
A NG&4E TG et TCENET7
Canfi16G  UICT  CTANTT e
AMGNCE A7LTLPTAI® NI TMPA::

anNa@- 0PT 4N Gart ¢
NEAAI®  LTCT  (NTEELT  0PLS
CATTE MNP €76 LT (WHCHC
PCO N MpEavt hWONT 06 D88
TLCUNT Az
hNMPAL NEAAIPT (1176 LT IMav-

TICTE CTons b M

WETCEP 4Nl Gavik

TG OO7rEFT CRPRCs 191
YL hG a7y (WHeBEeP 94-85705
CNLC hmsT HEeNPA: 087°Cok
ao 9P a7 04l Garl: hEAAI
84% US MATIFl TaPHG A::

a7y 35m- 4N
O7a0AT9? 3 . 3 AL7TANC LPET .72
NAL? NC AP U7 1.24 (ALY
NC  APANAN FAAz A @I
22/2007 9.9 (March 31st of
2015) a7 NLC NAPPNFDG ML ¢
o reegnt a60, 701 BT 491G
LLEP €174 0L N TETCNTPA: hH.VI?
0614 040 2av-t NLC FAPPATD-
11 a%40 TCEh A 6,405 BT
(3,505 LH2PG 2,900 %) ¢/¢-

0L WL"LEMCNTED SMOPA::

Qavit nEAAI

06N Gav-t: ALC CTAPPNFD TEEHAT
549 .4 087 NC DL MC AS
417.1 M087 OC @ VIC 9°Mb
AV M ATRMLNT: SPCk
Lagh: a7 ¢35M 4N %00t ¢TMe
TCGI® 243 .3 TLALT NC UGA::

CPLNWM7 L7°CT HOTeIR N0 CONT
TONT  WEAAIY (HALIS N804
NLETF7 qnaveinT 7L N4 apM77

OAGPELAPCT CTICN €4 1Tt

DM&&:W%Z Bank aé Elﬂla%ié 5



NATIMSNC AS (W EHETF CPPCG hp9°
TrF AL T4t aaMt NN ST
AL NGy pank H7LE 06 0-88°T
TLCINT Az

nw-eet MAAe eaity TEHS7E hi
hAagn Oad. 14l %o (CnJ- M7Ne-
199 WS MPA0 DP7NELPTFFT SAD
NLHov£F57 A8 “PNé AT hEART
WiLMLNP nOIPLONTA: “OTAS
TCENET7 QoA LT A8 G SO
IO LT NINTTT Neh AR TRl A7
a4t BMOPNGA” NAPA::

MUNT PGE P& 7E nNOAT ea-NnA
-t A7 C25M 4 GOPT LI Ga0Y T
M-ABPTI° PCND M-LLT +LCTVEPA::
NP@MLAY® nt nagn QU9 a7
PCIBLET OO NPRLFBDM T
LRG0T nONTG WATETF ATIA
NEAAT®  AIATTS  (HASY®  ¢TNATT
NECTT ArPin (AR T7Pe Wit
K790 &Nt AN F@0FAz:
Ot@reI Mg a7 ¢ 5 Gavtir
0Tt Ee 0P eUNTE @
CALTLS T&NECANT 0L (GTP2)

IC TP A7SHIE hANNPA::

stk



DBE Hosts UNIDO -
COMFAR Software Fi-
nancial Analysis Train-

mg

A five - day training on project
appraisal was provided from
20 — 24 April 2015 at the Devel-
opment Bank of Ethiopia (DBE)
Head Office.

The aim of the training was to
enhance the capacity of employ-
ees who are working on project /
credit appraisal at the DBE and
Enat Bank .

DBE facilitated
while UNIDO provided the

training. The training was held

the training

under the theme: “Women and
Youth Entrepreneurs’ Develop-
ment.”

At the conclusion of the pro-
gram, on 24 April 2015, one of
the trainers from UNIDO Head
Quarter in Austria, Vienna, Mr.
Stanislaw Pigon said that the
Feasibility Studies Series is a
new product of UNIDO intend-

ed to supplement the COMFAR
program, the UNIDO Computer
Model for Feasibility Studies
and Reporting, with the didactic
insight into the disciplines, stud-
ies and methodologies which
come into play in the prepara-
tion, appraisal and implementa-
tion of investment projects.
UNIDO Project is about creat-
ing employment for women
and youth through entrepre-
neurship, he said and adding,
“this training is about access to
finance, how to formulate busi-
ness plan and also we produced
online software which enables
them how to provide services
through use of this modern sys-
tem.”

In representing DBE, Ato Ber-
hanu Taye on his part said that
the Bank is one of the oldest fi-
nancial institutions in Ethiopia
established in 1909, 106 years
ago. One of its distinguishing
features is its “project” based

lending tradition. Projects fi-
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nanced by the Bank are carefully
selected and prepared through
appraisal, close supervision and
systematic evaluation.

Ato Berhanu, who is also Man-
ager of Business Promotion and
Communication Process, ex-
pressed his gratitude for UNIDO
efforts in the provision of invalu-
able trainings and he said “such
kind of partnership between
DBE and UNIDO is not the first;

we have old-age partnership

and uttered hope to extend its
partnership to the future.”

One of the training participants
also gave reflection in the fol-
lowing way: “we are happy to
have such kind of training to use
the system in order to improve
our projects. We need also more
trainings on the system to up-
grade our skill and improve at
work.”

Some 14 trainees, 12 from DBE
and two from Enat Bank, were

took part in the training.

DBE holds its 3rd quar-
ter management mem-
bers meeting

Development Bank of Ethiopia
(DBE) held its Third Quarter
Management Members Meeting
from 21 to 22 April 2015 at the
Hilton Addis Hotel.

Objective of the meeting was to
evaluate Third Quarter Perfor-
mance Report of 2014/2015 and
identify clearly the over and un-
der achievement areas, weak-

nesses,
8

strengths, challenges

and to draw the way forward and
thereby to accomplish unfinished
tasks before the plan period ends.
President of the Bank, Ato Esayas
Bahre while opening the meet-
ing said that the Bank has huge
efforts in the on-going develop-
ment activities being carried out
in the Country. To this end, the
President said the Bank should
work aggressively to finance fea-
sible projects which are instru-
mental in the overall develop-

ment activities of the Country,



in creating job opportunities and
earning of foreign currency.
During the meeting, the Third
Quarter Performance Report of
the Bank was presented by the
Strategic Planning and Develop-
ment Effectiveness Process for
both core and support processes
of the Bank and held discussions
among members of the manage-
ment.

The report consists of the perfor-
mance of the Bank and operating
units; challenges faced during the
quarter and proposed solutions
including the internal strengths
and weaknesses. The monitoring
and evaluation, corporate and
development affairs of the Bank,
the status of strategic initiatives,
credit, financial and other perfor-
mances of the Bank are also dis-
cussed in the report.

According to the Report, the av-
erage performance of the Bank is
in satisfactory level while stood
at 84%.

The Bank approved Birr 3.3 Bil-

lion, disbursed Birr 1.72 Billion
and Collected Birr 1.24 Billion
during the quarter, the report in-
dicated.

As of March 31st of 2015, the total
number of employment oppor-
tunities created by DBE financed
projects is 60,701 individuals in
permanent and temporary basis.
In addition to this, the newly ap-
proved 11 projects are expected
to create job opportunities for
6,405 (3,505 temporary and 2,900
permanent) individuals. Besides,
RUFIP also created significant
number of employment in the
country.

With respect to tax revenue and
foreign exchange generation, the
quarterly financed projects are
expected to generate Birr 549.4
million and 417.1 million, respec-
tively, the report shown.

In the Third Quarter, the Bank
gained a net profit of Birr 243.3
Million after tax and provision, it
indicated.

Following the report, various is-
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sues and ideas were raised and

discussed on regular perfor-
mance of the Bank especially on
the ways how to decrease Non
Performing Loans (NPLs), in-
crease volume of bond sales, im-
prove horizontal work relation-
ships, focus on recruitment and
enhance research works.

After the discussion, Ato Esayas
emphasized the importance of
identifying weaknesses rather
than focusing on achievements
in the day-to-day work activities
so as to enable for creating room

for further improvement. Moreo-

ver, “project follow up is a key to

Excutive Management Members in a Quartely Meeting

meet set targets”, he said, adding,
“more efforts should be also nec-
essary in the increase of foreign
exchange earnings”.

In the two day meeting, the status
of the Second Quarter Manage-
ment Resolution was presented
and also discussed by members
of the management.

Finally, the President has insist-
ed management members of the
Bank at all levels to do utmost ef-
forts to minimize the number of
Non Performing Loans (NPLs) as

well as prepare a five year strate-
gic plan of the Bank by cascading
from GTP2.
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